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MEDIATION, CONFLICT RESOLUTION AND LEADERSHIP DEVELOPMENT 

David’s experience in resolving complex problems and building innovative agreements and partnerships is both broad and deep.  Much of his work has involved matters with multiple parties and issues crossing national borders and cultural divides.   Drawing on 24 years spent as an international business and litigation attorney, negotiator and mediator, management consultant, and corporate executive, David has a dynamic combination of skills and resources.  His clients include large multi-national enterprises, private companies, and not-for-profit organizations.  He has done mediation and/or conflict resolution training for diverse groups and individuals ranging from US city mayors to Chinese government agencies to corporate boards of directors. 

David spent over ten years living and working in Asia, where he led or advised the negotiation, startup, and “workouts” of many new foreign investments, joint ventures, mergers, and acquisitions in Mainland China, Taiwan, Thailand, Hong Kong and elsewhere.  He has also negotiated agreements or mediated disputes with Chinese provincial governors, major city mayors, ministry heads and vice-premiers. 

Before moving to Asia in 1990, he practiced law in New York City in the areas of complex litigation, white-collar criminal defense and international transactions.  He served as advisor or co-counsel in litigation and government relations matters in several European countries and the European Parliament.
Areas of Practice

· Joint ventures and partnerships 

· International and cross-cultural issues

· Intra-organizational matters

· Government and regulatory agencies

· Contracts and commercial disputes

· Community and large group issues

· Corporate dispute resolution system design

· Executive employment matters

Education & Training

· J.D., University of Michigan Law School

· B.A., University of Minnesota (Communications)

· Civil Mediation Training--The Mediation Institute

· Advanced & Large Group Mediation Training, Federal Mediation and Conciliation Service

· Business Process Facilitator Training--Rummler-Brache Group

· Strategic Facilitator Training--Strategic Thinking Group

· Advanced Negotiation Training—ENS Pty, Sydney Australia

· Personal and Professional Coaching Training--Coaches Training Institute

· Executive Coach Training--LIM Institute 

· Pepperdine University Master Mediators’ Forum

· Landmark Education Team Management & Leadership Training Program 

· Mandarin Chinese--Self-taught
Memberships & Licenses

· Washington State Bar Association

· California State Bar Association

· Michigan State Bar Association

· New York State Bar Association

· Federal District Courts

· American Bar Association, Section on Alternative Dispute Resolution

· American Arbitration Association, Panel Mediator

· Center for Public Resources, China Mediator Panel

· Federal Executive Board Mediator

· Certified Mediator, King County Shared Neutrals

· Chair, King County Bar ADR Section

· Hong Kong Mediation Society

· Washington State Bar, Dispute Resolution Section

· American Chamber of Commerce, Hong Kong, Former Vice Chairman

· MENSA Society International

· Certified New York State Fire Fighter
Client Results

· Successfully resolved over hundreds of significant lawsuits sited in most of the 50 US states and several foreign countries

· Mediated a series of internal disputes for large municipal and county governments

· Managed the negotiation and development of a Sino-American-Japanese joint venture manufacturing company in Shanghai, China

· Facilitated large group conversations on divisive environmental issues for a major university

· Led the development of strategic plans for several large corporations and non profit groups. 

· Conducted conflict resolution and leadership skills training for the Mayor, City Council and senior executives of a city government

· Successfully mediated a dispute between the Tax Bureau and the Customs Bureau in Guangdong Province, People's Republic of China, resulting in major cost savings to affected foreign inventors

· Designed a program for developing a comprehensive dispute resolution program for a Fortune 10 company's operations in China

· Led the process of negotiation and licensing of several new joint venture and/or wholly foreign owned companies in the Peoples Republic of China

· Facilitated the development of a long term strategic vision for one of Asia's most innovative universities

· Led the implementation of a complete information technology system conversion for a private company having seven operating locations scattered across four countries in Asia and Europe

· Coordinated the joint defense counsel team in response to a Federal Grand Jury investigation in New York, resulting in the acknowledgement of "no wrong doing" by then-US Attorney Rudolph Guiliani.

· Managed the negotiations with provincial and senior central government officials for the "work out" program of a $1 billion US owned enterprise in China

· Coordinated the creation of a coalition of more than 50 civic, professional and not for profit organizations in support of an appeal to the US Supreme Court

· Created and managed a team of transportation and marketing professionals to conduct a comprehensive study of the trucking and transportation industry in China on behalf of a European automotive manufacturer

Partial Client List

· ING Bank 

· Kodak, Inc. 

· China National Auto Industry Corp.  

· NACCO Industries

· Clorox Company

· Hyster Corporation

· Volvo Truck Corporation

· The Tennant Corporation

· SAGA Group, Ltd.

· US.  Department of Commerce

· US Department of Agriculture

· The Gottman Institute 

· Pacific Rim Consulting Group

· Cenorin Corporation

· Cultural Savvy, Inc.

· Fenwick Publishing, Inc. 

· Pacific Northwest Economic Region

· Oasis Environmental, Inc. 

· Protrade International Inc.  

· International Coach Federation

· China Pacific Group, Inc.

· Northwest College of Art

· Federal Executive Board 

· Paladin Data Systems, Inc.  

· SBIC America, Inc.

· Seismic Shock Control Systems, Inc.  

Speaking and Training

Presentation to the Motorola Litigation Management Group, “Preventing and Resolving Business Disputes in Asia,” 2003

Presentation and training in “Mediator’s Skills for Corporate Counsel,” to the Washington State Bar Association Corporate Counsel Section, 2003

Chair and Presenter at Seattle University Law School CLE on Doing Business In China, Topic:  Negotiating Effective Foreign Investment Agreements in China.”  Spring 2003

Presentation to HR professionals and in-house mediators from King County, the City of Seattle, and various other local government groups:  “Critical Questions for Negotiators and Mediators,” 2003.

Presenter at 2004 International CPA Conference:  “China Business and Legal Update:  Opportunities and Pitfalls”

Featured trainer for Portland Federal Executive Board 2004 Annual Meeting:   “Effective use of Coaching Skills in Dispute Resolution.”

Developed and presented to the Northwest Alternative Dispute Resolution Conference on “Coaching Skills for Mediators,” Seattle, 2003 and 2004

Presentation and Training for the Seattle Federal Executive Board on “Using Coaching Perspectives in Mediation and Negotiation,” 2003

Developed and delivered “Negotiation and Conflict Resolutions Skills for Government Leaders” training workshop for mayor, city council members, and executive staff of a suburban city government (Washington, 2002)

Presenter and Moderator of “International Dispute Resolution” panel at the Pepperdine University Mediation Masters’ Forum, 2002.

Presented “Perils and Possibilities for Negotiating in Mainland China” to the King County Bar Association International Law Section (2002)

Trained Afghan Americans returning to Afghanistan for service work in basic principles of interest-based negotiation and conflict resolution (California, 2002)

Provided training for senior management staff of a major business unit of Microsoft Corporation: “Cultural, Communication and Negotiation Skills in Mainland China,”   January 2004

Delivered training program to the Washington Mediation Association,  November 2002  (“Inquiry as a Tool in Mediation”)

Presented and trained on “Using the Work of Byron Katie in Negotiation and Conflict Resolution” to HR Executives from the City of Seattle, 2002.

Trained approximately 50 Chinese, British, European, and Asian staff of a multinational company in negotiation and collaborative problem solving  (Taiwan, 2000)

Developed and delivered many seminars and training programs on business and negotiation-related issues to the American Chamber of Commerce, visiting businesspersons, attorneys, local managers, etc.  (Hong Kong and China, 1990-2000)

Appeared several times on CNN, CNBC and local Asian programs, speaking on topics relating to effective communications and negotiations in Mainland China.  (Hong Kong, 1994-1997)

